Application for Employment

Catholic Schools Office in

Diocese of Wilmington Catholic Schools of the Diocese of Wilmington

1626 N. Union Street Date of Application
Wilmington, DE 19806 Social Security #

302-573-3133
302-573-3143 (Fax)

Applicant's Name

(Last) (First) (Middle) If married, maiden name

Home Address City State Zip

Telephone Date of Birth

Have you ever been employed in the Catholic Schools in the Diocese of Wilmington

Position desired:

Elementary (grade levels desired)

Secondary (subject matter area)

Substitute (list grade levels/subjects)

Certificate now held: a. State Expiration Date

b. State Expiration Date

c. If secondary, in what subject(s)?

In what subject(s) and grade(s) did you do student teaching?

Elementary

Secondary

College(s)






EXPERIENCE (List only contract appointments)

Name and Address Type of Experience # full-time Begin End
(subject, grade level, years Month Year Month Year
teacher, principal, etc.)

(Attach sheet if more space is needed) Total # of full-time years

Position now held

(Give name and address of employer)

PROFESSIONAL REFERENCES

Name Address Length of Service (yrs. & mos.)

PERSONAL DATA

Have you ever been dismissed from a position? Yes No

Have you ever been convicted of any crime (excluding minor traffic violations?) Yes No

**Note: If your answer to any of the above two questions is "yes", please give full particulars. If additional space is needed, submit an attached sheet.
Are you Catholic? Yes No

If yes, name of parish If no, name of religion




SRI
Teacher Application Supplement

Directions: Please answer each of the questions given below as best as you can. The space provided should be adequate, but
if more space is needed, please attach additional pages.

1. What do you want to accomplish as a teacher?

2. How will (do) you go about finding out about students' attitudes and feelings about your class?

3. An experienced teacher offers you the following advice: "When you are teaching, be sure to command the respect of your
students immediately and all will go well." How do you feel about this?

4. How do you go about deciding what it is that should be taught in your class?

5. A parent comes to you and complains that what you are teaching his child is irrelevant to the child's needs. How would you
respond?

6. What do you think will (does) provide you the greatest pleasure in teaching?

7. How do you go about finding what students are good at?

8. Would you rather try a lot of way-out teaching strategies or would you rather try to perfect the approach that works best for
you? Explain your position.







9. Do you like to teach with an overall plan in mind for the year, or would you rather just teach some interesting things and let
the process determine the results? Explain.

10. A student is doing poorly in your class. You talk to her and she tells you that she considers you to be the poorest teacher
she has ever met. What would you do?

11. If there were absolutely no restrictions placed upon you, what would you most want to do in life?

A. Each applicant for an educational position is required to file with this office college transcript(s) of his/her completed courses
and a copy of the State of DE/MD Teaching Certificate.

B. Upon employment as an educator in the Diocese of Wilmington, the employee is required to submit to the employer a
doctor's certificate stating that he/she is free from any disease or physical defect or emotional instability that will interfere
with his/her success as an educator.

I hereby certify that the above statements are true and correct to the best of my knowledge and hereby agree that any contract
based upon this application is not valid unless all conditions for employment have been fulfilled and that any deliberate
falsification of facts may be grounds for revocation of my contract and dismissal from employment. | authorize you to
communicate with all my former employers, school officials and persons named as references. | hereby release all employers,
school officials and individuals from any liabilities for any damage whatsoever resulting from giving such information.

Signature Date

8/97






